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A Prayer for Mutual Respect and Protection
Marilyn J. Dominick, Retired Public School Administrator

As | write this article, | can’t resist the temptation to keep checking the
newsfeeds regarding the recent ambushes of police officers in Louisiana
and Texas, among other places. | am searching for answers, trying to
understand what has happened and how we, as a nation, and more
specifically as educators, can address the racial tension and hatred that
is translated into such senseless loss of life on both sides of the issue.

In each of the recent situations, an angry young man plotted violence
against police officers in general, without regard for the families and
communities that are impacted.

Is there anything our schools and educational staff can do to positively
impact our communities in these situations? | think we can, so | decided
to call upon the police officers in my family to find out their perspective
on what has happened.

| have been married for forty — five years to a great guy who has spent
his career as a NY State Trooper. Our sons have followed in his foot-
steps, one with the State Police and the other as an inner city police
officer in Syracuse, NY. Here are some things they have shared with
me. | hope you find their input helpful as you enter your classrooms in
the new school year.

» Hold a discussion in your classroom about those who work in law
enforcement, exploring what your students know and believe about
that work. This will give you valuable information about the culture
of the families of your students. Encourage students to share their
own personal encounters with police officers and to share whether
those were positive or negative, and why. It is good for students to
voice their reasons for how they feel about experiences with law
enforcement as this may help them truly sort out their feelings.
Find out specifically who in your class has a family member,
neighbor, or friend who is a police officer. (Continued on page 3.)
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Teacher Morale
By Lance Howard, School Administrator
and Vice-Chair of NEW

When you arrive at school and encounter
your teammates, what is your perception of
their morale? Are they mostly positive or
mostly negative? Do they exude the fact that
they love teaching, their kids, and their
career choice? Or, do they send a different
message that leaves you wondering why
they are so miserable and still teaching in a
classroom?

The subject of teacher morale has been a
topic of conversation in schools and homes
for a number of years. We instinctively
understand that a positive person makes us
feel good, while a negative person leaves us
feeling spent. So, what do you do if you are
trying to help others keep a positive focus
or if you are a spent teacher?

In the research reviewed on this topic by the
National Association of Elementary Princi-
pals (https://www.naesp.org/resources/2/
Principal/2006/J-Fp46.pdf) they share the
conclusion that several studies of teacher
morale show that by listening to teachers
and supporting their work with recognition
and resources, principals can build and
maintain a learning environment in which
teachers feel appreciated.

(Continued on page 2.)
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A New School Year
By Melodee Simmons, Preschool and Early
Childhood Learning Center Representative

(Continued from page 1.)

Teacher Morale

By Lance Howard, School Administrator
and Vice-Chair of NEW

One key element discussed in the research article revolved
around the dynamic between school leadership and the
instructional team. The article cites that administration needs

to be responsive to input and feedback from their teaching staff.
Two additional commonalities among teachers who have left
(either the field of education or their previous schools) cited
having a lack of recognition from school leadership and an
inadequate level of support.

So a few suggested steps to help maintain staff morale involves
building leadership helping teachers know that their admini-
stration is there for them. Provide resources that teachers need
to be successful. Help staff keep focused on their primary re-
sponsibility of teaching students. Reduce additional duties/
tasks/paperwork that can be a distraction. Continue public dis-
plays of commendation and appreciation as a means to help
teachers and staff feel accomplished. (Charlotte Advocates for
Education 2004).

We can all be the change that we would like to see in our
schools, so consider these factors to help make a positive
impact within the various levels of influence and responsibility
that you hold at your campus. Here’s to a positive school year
with great levels of learning that includes a wonderful sense of
accomplishment, satisfaction, and high morale for all!




Get Ready, Get Set, Go!

By Becky Ramsey, Christian Schools Representative Www'“aznew'net

(Continued from page 1.)
A Prayer for Mutual Respect and Protection
Marilyn J. Dominick, Retired Public School Administrator

If possible, invite a law enforcement member to speak to your class about his or
her work and to assure the students that police officers work to help people and
keep them safe. Putting a human face on law enforcement may help students
see the personal side of an officer with a family and a life. Have them write thank-
you notes to police officers.

Talk with your students about being vigilant. Many times, students are exposed to
situations that may be dangerous or alarming to them. Encourage them to tell a
responsible adult, whom they trust, about anything that concerns them. This
includes things they might see on social media. In both recent cases of police
ambush, the attackers articulated their plans on social media.

Partner with families. Agree to support each other by reinforcing the fact that law
enforcement people are in place to help and protect, not to put you in jail if you
are not a good girl or boy. When my husband would hear this from a parent when
having a meal on duty, he would take the time to speak with the child about his
role in keeping them safe and helping them if they have a problem or get lost.

Find out about community events in your area that show police officers in a
positive light. Here in Syracuse, our police take kids shopping at Christmas, host
a bike give away twice each year, and compete in sporting events as a team.
Anything we can do to promote a positive opinion of law enforcement will help.

Before, during and after all of these activities (plus the ones that you think of),
PRAY!!!II Only God can change the hearts and culture of those filled with hatred.
Pray for that change, and pray that police officers will think and act with great
integrity while protecting us.

Educators have a unique opportunity to impact the thinking and beliefs of
many students. No one else gets that opportunity, so please believe that -
you CAN and WILL make a positive difference as our nation struggles with
current events.

God bless you as you minister in our schools!
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